
1

LGSETA Newsletter Vol. 12  | October ‘20

IMPACT

WHAT’S INSIDE:

EDITORIAL & CONTENT

CONTRIBUTORS SEND ARTICLES TO:

SUBSCRIPTION AND EDITORIAL 
MATTERS:

•	 Editor’s Note
•	 Spotlight On Qualification Development
•	 Limpopo Province District Sdf Forum
•	 Public Service Month
•	 National Skills Development Inaugural Webinar
•	 Level 1 Update
•	 Download The Covidalertsa App Today!
•	 Heritage Day Celebrations

LGSETA Marketing and Communication Team

ThatoM@lgseta.org.za

ThatoM@lgseta.org.za
011 456 8579
www.lgseta.org.za



2

EDITOR’S 
NOTE

Dear Valued Stakeholder

Editor

Thato Mabitsela
Acting Marketing and Communications Manager 

It has been just over six months since President Cyril Ramaphosa announced the commencement 
of Lockdown in the country. Since then, we have had to adapt to new and innovative ways of 
providing our services to you.

We now operating on alert level 1 which means that our staff are currently working on a rotational 
basis and our working hours have changed as follows: Monday to Friday 09h30 to 15h30. In his 
national address, President Cyril Ramaphosa stated that the country had “withstood the storm” 
in its fight against the coronavirus.  However, he cautioned that the country was still in the midst 
of a deadly epidemic and the most important task was ensuring it was not hit by a second wave 
of infections like other nations.

Therefore, we would like to thank you for your understanding and continuous support throughout 
these trying months as we try and mitigate the risk of COVID-19 across the business operations 
of the organisation. 

In this issue we will commemorate heritage month and highlight the importance of public 
service month.  You can also look forward to reading about the three qualifications the LGSETA 
is currently developing and the role the qualifications will play in terms of LGSETA’s mandate to 
boost local government’s skills capacity.

We hope you enjoy reading our September issue of our newsletter IMPACT, and do let us know 
what you would like us to cover in our next issue. Please send your comments and contributions 
to thatom@lgseta.org.za
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SPOTLIGHT ON 
QUALIFICATION 
DEVELOPMENT

One of the many important things that SETAs have been mandated with is the development, 
qualification assurance and compliance of qualifications developed for the various sectors. 
SETAs are also required to prioritise qualifications that are listed on the DHET National List 
of Skills in high demand and the Sector Skills Plan (SSP), which each SETA has to draft and 
publish for the sector it is responsible for. The list of skills in high demand are those skills that 
have shown relatively strong employment growth or shortages in the labour market.  The 
report is an important resource to inform the planning and provisioning of education and 
training, as well as to assist individuals to make appropriate career and educational choices. The 
report is expected to contribute to the improvement of the responsiveness of the post-school 
education and training system to the needs of the economy and society more broadly, by supporting 
decision-making on matters pertaining to skills planning. It is expected to be used as a strategic 
resource to inform supply-side planning in post-school education and training, particularly in 
relation to the allocation of funds, development of strategies and prioritisation, development of 
qualifications and programmes that are relevant to the needs of the labour market and 
information for career development.

The SETA also utilises the SSP in identifying 
which occupational qualifications should 
be prioritised, reviewed and developed, in 
the LGSETA’s case for the local government 
sector. Once occupational qualifications have 
been identified the LGSETA collaborates 
with industry players/ stakeholders in the 
development of the qualifications. The role 
of industry is to confirm that a need for the 
qualification does exist and to further ensure 
that learners are employed upon completion 
of the qualification. Industry also supplies 
technical expertise during the qualification 
development process.



4

Today we aim to shed a little spotlight on three qualifications the LGSETA is currently 
developing and the role the qualifications will play in terms of LGSETA’s mandate to boost local 
government’s skills capacity.

This qualification is intended to capacitate 
environmental practitioners and policy makers 
involved in Air Quality Management. It is also 
intended for the youth who do not have 
direct access to Universities and other occupa-
tional opportunities due to various social and 
historical factors and will accelerate entry into the 
labour market and reduce unemployment. 
Upon completion of this qualification, skills 
levels of environmental practitioners and policy 
makers will be enhanced in air quality management 
improving the skills base of the sector, 
reducing high vacancy rates in particular 
within the public sector; and improving 
service delivery toward protecting the 
human health and the environment. An air quality 
analyst would be able to progress to that of an 
Environmental Manager or a Pollution and 
Waste Manager.

Key economic benefits from this occupational 
qualification would be to improve the quality of 
air, protecting the health of poor and vulnera-
ble people, and effectively lessening the burden 
on the health care and air quality management 
budget, as well as attract more investment from 
the private sector and foreign investors for 
cleaner production initiatives.

OCCUPATIONAL CERTIFICATE: AIR QUALITY ANALYST

SPOTLIGHT ON 
QUALIFICATION 
DEVELOPMENT
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The Disaster Management Act was promulgated in 2002. This resulted in the shift from looking 
at disasters as an act of God, that was only responded to after it occurred, to a risk which could 
be managed before the disaster occurred, mitigating the consequences. A number of institu-
tions responded to the need to train the new methodology but the curricula varied greatly. The 
development of this qualification will standardise the curricula. 

This Disaster Management Officer qualification will provide access to skills which will provide 
a Disaster Management Officer access to the job market. This qualification is for learners who 
are pursuing a career within the Disaster Risk Management discipline. It provides learners with 
opportunities for professional development and career advancement within the broader 
Disaster Risk Management environment.

OCCUPATIONAL CERTIFICATE: DISASTER MANAGEMENT OFFICER

SPOTLIGHT ON 
QUALIFICATION 
DEVELOPMENT
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OCCUPATIONAL CERTIFICATE: BUILDING INSPECTOR (BIQ)

SPOTLIGHT ON 
QUALIFICATION 
DEVELOPMENT
This qualification is targeted at individuals who 
wish to pursue a career in building inspection 
and also considered as a top-up qualification for 
the upskilling of existing building plan assessors, 
building inspectors, building control officers, 
works inspectors, valuers including engineering, 
quantity surveying and architectural professions.  
It will also benefit MAP inspectors and home 
inspectors who also assess other non-residen-
tial structures.  The qualification is also aimed 
at establishing a regulatory framework for the 
building inspectors.

The above qualifications will yield various positives for the local government sector. With 
the Air Quality Analyst, the qualification will help enhance the internal capacity in all spheres 
of government to perform air quality functions effectively – not just local government. The 
qualification also helps build on existing skills and imparting specialised knowledge to Air Quality 
Officials, and provide means for current officials to receive Recognition for Prior Learning (RPL) 
experience. 

The importance of the Disaster Management qualification is based on its role to capacitate 
municipalities on how to deal with disasters in a professional and efficient manner, 
especially now in the advent of global warming, where disasters are on an unprecedented scale.

The Building Inspector qualification (BIQ), once registered by SAQA, is expected to have a very 
positive impact. The qualification will provide national benchmarks for the training and accred-
itation of building and home inspectors involved in compliance, quality control and condition 
assessments of new and used housing This will benefit consumers of new and existing housing, 
the building industry, banks, insurance companies and municipalities. It will assist in building 
capacity for municipal building inspectors to process, assess and approve building plans and 
to monitor compliance on building sites, create jobs by creating awareness and confidence in 
the profession of building inspectors in both the public and private sectors, and create, via the 
SETAs, avenues for workplace internships for training building inspectors.
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LIMPOPO PROVINCE 
DISTRICT SDF FORUM

In the last issue we touched on how the Limpopo Provincial office was able to host a successful 
virtual SDF Forum amidst the pandemic.  In this issue, our Provincial Manager Ms Margaret 
Marakalala shares what transpired during virtual event.

“The District SDF Forums were attended by the Skills Development Facilitators (SDFs) of the 
district and its locals including municipal entities within the respective districts. During these 
forums, the municipality and the municipal entities discuss issues of skills development affecting 
their district like update on the progress of training projects completed and those that have 
started, discuss the challenges, share best practice etc. 

The LGSETA, SALGA and Limpopo Depart-
ment: Cooperative Governance, Human Settle-
ments and Traditional Affairs (COGHSTA) are 
also standing members of these forums where 
we also give updates on the progress of the 
projects within these municipalities and their 
entities as well as clarifying and giving the 
municipalities direction and support in 
enhancing skills development in those entities. 
The LGSETA SSP team was also part of the 
forum updating and sharing with the levy paying 
entities what they had gathered as skills gaps and 
hard to fill vacancies within the various districts.

At the Provincial SDF Forums we invited all 
the provincial SDFs and more presenters 
who shared relative information as well as 
enlightening and guiding the SDFs to be aligned 
with what is current in relation to the skills 
development matters within the province.

Manager: Limpopo Provincial Office
MARGARET MARAKALALA
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The following Departments/Organisation discussed the following:

The challenges experienced by the provincial office in relation to the projects on the ground, the 
actual Mandatory Grants paid out to the levy paying entities to date etc. SALGA and COGHSTA 
also gave reports and updates on the Provincial Projects expected to take place and those that 
are currently running. 

After every presentation, the municipalities engage, participate and get clarity of any questions 
that arise”.

•	 The Department of Labour was present to discuss issues of UIF and COIDA for the                          
unemployed learners; 

•	 LGSETA Finance Department to discuss issues of Mandatory Grants; 
•	 Limpopo Office of the Premier to discuss the District Model or Khawuleza Project; 
•	 LGSETA SSP updating on their data findings of the recently submitted Workplace Skills Plan 

and Annual Training Report;
•	 The LGSETA Provincial Office also gave a presentation on progress of Discretionary Grant             

applications

LIMPOPO PROVINCE 
DISTRICT SDF FORUM



9

1.	 To be a new integrated, district-based, service delivery approach aimed at fast-tracking     
service delivery to review service delivery challenges; 

2.	 Ensure responsive improvements in the quality and efficiency of service delivery; and through 
Khaedu deployments of SMS members, identification of frontline service challenges, 

3.	 As well as the development of plans for corrective action and interface with the citizens, 
and promote the Batho Pele Principles to continue placing the people and their needs at the 
centre.

September marks Public Service Month (PSM) in South Africa. As PSM draws to an end, we as 
the LGSETA remain committed in ensuring  that we strive to serve our communities with pride 
and be accountable whilst doing so.

The Public Service Month is commemorated under the theme: “Growing South Africa Together 
for an Ethical Public Service.”

The 2020 PSM celebrations are taking place when the country and the world is battling the 
COVID-19 pandemic. The celebrations will take an integrated government wide programme of 
Public Service Month from 1 September 2020 to 4 October 2020 across all three spheres of 
government. 

The PSM is coordinated throughout the three spheres of government. The programme afford 
opportunities for public sector stakeholders to use the integrated planning model for 
Cooperative Governance which seeks:

The LGSETA will continue to observe and abide by the Batho Pele Principles in all our daily 
operations and instil a sense of pride of being a Public Servant to our dedicated staff.

•	 Social cohesion and safe communities.
•	 A capable, ethical and developmental state.
•	 A better Africa and World.

PUBLIC SERVICE MONTH IS LINKED TO PRIORITIES OF GOVERNMENT.
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IF YOU WOULD LIKE TAKE PART IN THE NATIONAL SKILLS DEVELOPMENT INAUGURAL 
WEBINAR PLEASE SEND AN EMAIL REQUEST TO MasixoleB@lgseta.org.za
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LEVEL 1 UPDATE

The LGSETA continues to put the health and wellbeing of its stakeholders and staff at its highest 
priority. Since the outbreak of COVID-19, we have been monitoring developments from all 
perspectives and will continue to do so in the best interests of our stakeholders and staff.  

When visiting the LGSETA premises please note the following: 

Lastly, please adhere to lockdown guidelines. Stay home, save South Africa. If you must go out, 
take the following precautionary measures:
•	 Wear a complaint face mask
•	 Keep to social distance (atleast 1.5 metre distance)
•	 Wash your hands with soap for atleast 20 seconds or use an alcohol based sanitizer
•	 Cough and/or sneeze into your inner elbow ortissue (dispose of the latter immediately after)
•	 Emergency Hotline: 0800 029 999 or Whatsapp Support Line: 0600 123 456

No stakeholders will be allowed to enter the premises without a compliant face 
cloth mask / shield. Stakeholders/Visitors will not be permitted to take off their 
face cloth / shield while at the LGSETA premises. 

Stakeholders are to adhere to social distancing of atleast 1.5 metres away from 
any LGSETA employee or other stakeholder visitors in all circumstances.

No handshakes, hugs or any kinds of physical contact will be allowed between 
employees or stakeholders.

The LGSETA staff will only receive visitors at any of our offices WITH 
WRITTEN APPOINTMENTS. NO WALK-INS ARE ACCEPTED. Stakeholders will 
be screened for any symptoms associatd with COVID-19 and will not be allowed 
onto the premises if any symptoms are displayed.
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DOWNLOAD THE 
COVIDAlertSA APP 
TODAY!
Turn your smartphone into a life-saving device and receive alerts if you have been exposed to 
#COVID19. 

Download the #COVIDAlertSA app today: https://t.co/ipFVJsR8ul
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LEVEL 1 UPDATE
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HERITAGE
D A Y  2 0 2 0

2 4  S E P T E M B E R

Heritage Day is celebrated by South Africans annually on 24 Septem-
ber. It is a day which all South Africans are encouraged to embrace and   
celebrate their culture, and traditions, and also to respect and cele-
brate the diverse cultures and traditions of others. It is a special day to 
celebrate South Africa’s roots.
 
Heritage Day is also synonymous with people coming together to have 
a braai day, and to also celebrate warmer weather after Winter. Let us 
rejoice in the remarkable and diverse heritage of our culture. 

We hope you and your families had a beautiful heritage day!



EXTENSION ON SUBMISSION OF WORKPLACE SKILLS 
PLANS/ ANNUAL TRAINING REPORTS TO 31 MAY 2020
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CONTACT US 

Thato Mabitsela 
Acting Manager: Marketing & Communications

FOR ANY COMMENTS, SUBSCRIPTIONS AND EDITORIAL MATTERS:

LGSETA Creating 
Greater Impact

ThatoM@lgseta.org.za

@LGSETA_official

011 456 8579
(Head Office)

lgseta

www.lgseta.org.za

We are also utilising all our social media channels to promote and support 
the government and public health advice about staying at home and 
social distancing. Please follow us on our social media updates and visit our 

website for updated communication.


